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GLOBAL AWARENESS SOCIETY INTERNATIONAL: 
RETROSPECTIVES AND PROSPECTIVES 

Speech delivered at the Third Annual 
Conference in Chicago, Illinois, June 5, 1994 

By Chang Shub Roh, President 



I. HISTORICAL BACKGROUNDS 
A. Prior to May 1991 



I am honored and humbled to extend my personal greetings 
and share our accomplishments with each of you since the founding 
of this professional society. This remarkable success thus far is 
largely due to your participation and commitment, especially the 
unselfish dedication of the officers in the organization. 

Before we share our views on the future challenges and 
directions of our Society, let us reflect on the goals we have fulfilled 
and those that yet remain. A personal and professional evaluation 
allows us to examine areas in which we are pleased with our growth, 
as well as look at the areas we need to further develop in order to 
keep growing as a viable professional organization in the future. 

Just like human birth, our Society had a “gestation” period even 
prior to the official birth of our Society on May 4, 1991. This 
gestation experience is of utmost importance in understanding the 
ideal and structural organization of the Global Awareness Society 
International. 

It was in Mexico City in 1990 that organizational activities 
began. More specifically, as the founder of this organization, I 
believed that professional organizations, thus far in existence, were 
greatly segmentalized in scope and limited by geographical 
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boundaries, whether country, region, or internationally based. I 
believed we needed an organization encompassing disciplines on a 
global scale, as global orientation is increasing with rapidly 
developing modern science and technology. We need to address 
issues and, moreover, understand the new dynamics of an 
increasingly interdependent global village. Therefore, the concept of 
“GLOBE” came to my mind but I did not know exactly what the idea 
or direction should be. While wrestling with this idea with Daniel B. 
Lee (Loyola University of Chicago), he suggested that “AWARENESS” 
may be a part of my thinking. Thus, the name of our organization, 
Global Awareness Society International, emerged. At even those 
early stages, colleagues like Wold Zemedkun (Norfolk State 
University), Lewis Mannerick and Mehrangiz Najafizadeh (Kansas 
University), supported organizing a new society. 

Based on the encouragement of these colleagues and others, I 
started to formulate goals and ideas of the Global Awareness Society 
International, namely mutual understanding among the people of 
the global village, and a humanistic orientation and the eventuality 
of global peace. The draft of the constitution was also prepared with 
the assistance of my daughter, Shi Kyung Roh, who was visiting the 
United States from Germany at that time. Needless to say, this 
original draft was reviewed and revised many times before actual 
submission for formal adoption in Washington, D.C. on May 4, 1991. 

II. FORMAL ESTABLISHMENT OF THE SOCIETY IN WASHINGTON D.C. 
on MAY 1991 

An official birth did not take place until May 4, 1991, in 
Washington D.C. Four members were present consisting of colleagues 
Shah Mehrabi (Montgomery College), James H. Huber, James C. 
Pomfret and myself (Bloomsburg University). Daniel B. Lee (Loyola 
University at Chicago) gave me the proxy. After reviewing the text 
paragraph by paragraph, we finally adopted the constitution. 
Following the adoption of the constitution, I became founder, and the 
other four colleagues became founding members. 
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A. Elections of Officers and Appointment of Board of Directors. 
Consultants and Program Officers 

Based on the Constitution, elections were conducted and the 
following officers were nominated and elected: 

1. Executive Officers - President: Chang Shub Roh; Vice 
President: Shah Mehrabi; Executive Director: James H. Huber; 
Treasurer: James C. Pomfret; Secretary: William Kwame Dadson. 

2. Program Officers - Membership: Rexford Ahene; 
Nominations: Daniel B. Lee; Elections: Mehrangiz Najafizadeh; 

Program: Mehmoud Salem. 

They assumed the chair of their areas. 

In addition to the above officers, Board of Directors and 
Consultants were recommended and later appointed with their 
consent. 

Without the commitment of the aforementioned officers during 
the initial three years of hard work, today’s growth and success could 
not have been realized. 

B. Approval of the Official Non-Profit Professional Organization 
by the State and Federal Governments 

Governmental approval of a professional organization is the 
key to the official existence and proper functioning of any Society. 

Our organization has been extremely fortunate to have dedicated 
colleagues. These approvals were secured, astonishingly enough, 
without lawyers. 

1. State Approval 

On behalf of this society, James H. Huber applied to the 
Commonwealth of Pennsylvania Department of State Corporation 
Bureau for the Global Awareness Society International Incorporation 
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on May 10, 1991 and received the state’s approval by Entrity 
Number: 2024493; Microfilm Number: 091290421-0422. 

2. Federal Approval 

Through James C. Pomfret's dedicated and time-consuming 
efforts, the Internal Revenue Service District Director granted the 
approval of Non-profit Professional Tax Exempt Status under section 
501 (a) on February 14, 1992. 

III. ACTIVITIES SINCE THE ESTABLISHMENT OF THE 
SOCIETY 

A. Networking with a basis of colleagues and friends 

Since the formal establishment of the Global Awareness Society 
International, two magnificent developments have taken place. One 
was to invite colleagues and friends, who adhere to similar goals and 
ideals of the society throughout the global scale with whom I have 
been associated, to join the Society. In addition, other colleagues, 
Edward Pytlik (West Virginia University), Lee-Jay Cho (East West 
Population Institute), Thomas Meenaghan (Loyola University of 
Chicago) and others joined the Board of Directors. Paul T. Lauby, 
Salfo-Alben Balima, Thomas Kang and Stan McKeeman Jr. served as 
consultants. The first task of the Society was not only working with 
a broad base of colleagues and friends, but also planning for the first 
Global Awareness Society International conference in Crystal City, 
Virginia, in 1992. Well organized and committed executive officers 
and the colleagues and friends who assumed session chairs in all 
areas displayed impressive leadership roles in their conference 
sessions. 

By April 12, 1992, total paid membership reached 79 and at 
the first annual conference on May 1-3, 1992, at the Marriot Hotel in 
Crystal City, Virginia, a total of 127 individuals participated. Among 
those attending were colleagues and friends of ten, twenty, thirty 
and even forty years who believed not only in the ideal goals of the 
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Society but also trusted us personally. For example, Stan McKeeman 
who serves as a consultant was a long time friend whom I met in the 
Korean War, as far back as 1952. 

B. The Significant Support and Contributions of Bloomsburg 
University 

Prior to the formal participation of Bloomsburg University, an 
institutional member, I communicated with Dr. James H. McCormick, 
Chancellor of the Pennsylvania State System of Higher Education, 
who encouraged this global organization. Indeed, Bloomsburg 
University of Pennsylvania, as one of the 14 state universities in 
Pennsylvania, encourages the academic and professional excellence 
of it's faculty and also sets the goal of focusing on multiculturism and 
multicultural education as a mission of the State System of Higher 
Education in Pennsylvania. 

Within this framework, the Bloomsburg University 
administration continuously supported this newly emerging Global 
Awareness Society International. The Administration, President, 

Vice President of Academic Affairs, and Dean of the College of Arts 
and Sciences, as well as other University constituents such as the 
Bloomsburg University Foundation and the Alumni Association 
showed their support. Bloomsburg University became the first 
Institutional Member in 1991. 

On the university faculty level, Bloomsburg University faculty 
members’ participation was enthusiastic even in the early stages of 
development. Woo Bong Lee, Sue Jackson, Dale Sultzbargh, Salim 
Qureshi, and Charles Hoppel became charter members as early as 
1991, and many other colleagues, Anne K. Wilson, Robert Obutelewicz 
and Neal Slone, joined later. The regular memberships are still 
growing. 
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C. Current Status since 1993 



Our membership started to grow and expanded throughout the 
United States and other countries on a global scale. By the second 
annual conference, the membership doubled to 164, and 129 
members participated in the second annual conference on July 2-4, 
1993 at the Marriot Marquis Hotel in New York City. In 1992, two 
Global International Awareness Society International chapters were 
officially established, one in Korea with a membership of 
approximately 130 and one in Japan. This year, 1994, we are 
prepared to establish a global village in China with headquarters at 
East China Normal University in Shanghai. 

As we are concluding the Third Annual Conference in Chicago, a 
beautiful and urban city, we can report that our conference program 
participants increased to 146 members and our membership is still 
growing. This growth is evidenced by the impressive increase in 
hotel room reservations during the entire conference period from a 
total of 74 in Crystal City, the first conference site, to 187 in New 
York, the second site and now to almost 270 in Chicago at the end of 
the third annual conference. 

In terms of committees, although some committees are not as 
active as we would like, we have 80 standing committee areas 
representing New York to Hawaii, Florida to Alaska within the United 
States. Also we have global village representatives who travelled 
from Poland, Hungary, Germany, Turkey, Korea and Canada to attend 
the conference. 

Global Awareness Society International believes in diversity of 
global villagers and encourages their participation. Because of this 
philosophy we have been providing scholarships to students and 
limited conference support to scholars and professionals from 
countries where the monetary situations are not conducive to 
attendance. At the Third International Conference in Chicago, 1994, 
we are pleased to report that over 30 students participated with 
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support from the Bloomsburg University Foundation and the Alumni 
Association as well as our Society. We hope that this practice will 
continue and spread to all colleges and universities, and in the future 
to every corner of the global village. 

In terms of our publications, within a relatively short period of 
time we have made significant inroads. We have published the 
Society’s brochures and Newsletter, Abstracts, Conference 
Proceedings and the Global Awareness Society Journal. This year 
with the help of James H. Huber and other professional editors who 
blindly review submissions, articles of high quality will be published 
in the second annual Journal of the Society. It is our desire that all 
members encourage their colleagues and university librarians to 
subscribe to this unique and globally- oriented professional Journal. 

IV. FUTURE CHALLENGES AND DIRECTIONS OF THE GLOBAL 
AWARENESS SOCIETY INTERNATIONAL 

Although we are still a growing, future-oriented professional 
organization, we have been able to lay a solid and very successful 
foundation toward the ideal goal of our Society, pursuing humanism, 
peace and more livable global villages by understanding the 
dynamics of rapid globalization taking place now and in the future. 
This remarkable success, as previously indicated, is largely due to 
members participation, commitment, and dedication. As with any 
pioneers, the road has not been as smooth as one might assume. 
Countless and invaluable self sacrifice on the part of the leadership 
in the Society can be enumerated: energy, efforts, intelligence, time, 

and even personal finances have been sacrificed for the cause. 
However, as a reputable and future-oriented organization, one should 
not assume that this practice will continue endlessly. 

Thus, we are challenged to respond to the following: 
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A. Increase and expand membership 



It is vital for any organization to have not only sufficient 
members, but also to continuously expand both individually and 
institutionally. Individually, each of us as colleagues and friends 
who believe in the goals of our Society, can at least reach one 
additional member for the next year and each year thereafter. 
Institutionally, we can approach our colleagues, universities and 
places of business to encourage them to join with Bloomsburg 
University and School of Social Work at Loyola University of Chicago 
as institutional members. I believe that all of us have tremendous 
ingenuity and resources to convey our Society’s ultimate goals to 
institutions and business organizations and encourage them to 
become institutional members. 

B. Establish and expand in each country and regional global 
villages throughout the world. 

In addition to already established global chapter villages, our 
Society should pursue these efforts aggressively. Currently, we have 
identified regional coordinators which cover the entire globe and we 
have identified selected country representatives who will assume the 
active leadership roles in forming their own country's chapter. The 
Society’s International Headquarters has the guidelines for 
establishing new global chapters. Now and in the near future it is 
vital for our organization to place more emphasis on these efforts. 
Your further identification of leaders will be welcome. 

C. Initiate the Global Youth Exchange programs 

Our Society's vital interest rests on the mutual global 
understanding of the next generation and generations to come. In 
order to facilitate this objective. Global Awareness' country chapter 
youths should have the opportunity to become globally aware 
through in youth exchange programs. For example, young people 
would come to the United States at a given time learning global 
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education and conducting field studies of communities in the United 
States. In turn, U.S. students will visit other global villages. 

D. Facilitate exchange programs of scholars, researchers, political 
leaders, business persons. and other interested professionals 
as well as global citizens 

In order to enhance the spheres of teaching, research, 
conducting business and participating as global professionals and 
individuals on a global scale, the Society should strive to facilitate 
and organize opportunities for exchange programs. For example, the 
Society will provide special topics in a global education seminar, in 
addition to implementing global scholarly exchanges with different 
institutions. 

E. Striving toward organizational independence and financial 
foundation 



We need to grow and expand, fulfilling our stated mission goals 
as a viable professional organization in all respects - in operations, 
facilities, and personnel. We also need to have a solid research 
program and facilitate independent research in areas of global 
interests. Thus, Global Awareness Society’s independence is directly 
related to financial security, continued support, and resources. In 
this endeavor, the Society needs to play an active role by increasing 
not only memberships within, but also securing outside resources 
from foundations, grant organizations, and business circles. 

F. Emphasize global research and educational endeavors 

As our organizational chart indicates, the Institute for Global 
Awareness Research and Education is the “Mothership”, or basis, of 
our Society and there are many satellites - one including our annual 
conference. Thus, the primary contribution of the Global Awareness 
Society International is the initiation and continued research and 
education on the effect and impact of globalization on the global 
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villages and peoples. To this end, quality research and publications 
on the subject should vigorously be pursued, research foundation 
resources need to be secured, and our findings, knowledge and 
expertise need to be disseminated through periodicals, seminars, 
special lectures, and mass media. Encouraging and establishing 
scholarships to support students and professionals from global 
villages where the monetary situations are not conducive to attend 
the conference should also be initiated and developed. 

V. CONCLUSION 

In this speech, I briefly reviewed the historical development. 
Current status, and the future challenges and directions of this 
Society. None of the past successes could have been accomplished 
without your active participation, commitment, and dedication. The 
Society is indeed fortunate to have leaders and constituents who 
proudly share their ideals, intelligence, time, energy and finances. 

The future direction is more challenging. We cannot reach our 
goal without continued dedication, patience, and mutpal 
understanding. Twenty five hundred years ago a sage, Confucius, 
visualized that wor|d peace could be attained by sharing common 
communication language and ethics 

throughout the heaven . and the earth. T'he Global Awareness Society 
is making strides to promote that vision. Thank you, and best wishes 
to each of you until we see each other in Shanghai, China, next May. 
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ABSTRACT 



In this study, Turkey’s technological development is analyzed within the frame of TLC 
hypothesis. We tried to determine the nature of the transferred technologies, the form of transfer 
process, and its restrictions, it is concluded that Turkey has transferred technologies in the 
various forms of license agreements. Turkey's experience might be useful for developing countries 
who are transferring technologies for their technological development. 
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Introduction 



Technology is one of the major factors of determining a nation’s economic development 
through increasing quality of products and services. Almost all nations try to increase their 
economic well-being through developing technologies. However, developed countries mostly 
using a strategy of originating new technology by proceeding through all the stages of the 
technological life cycle (TLC) and developing countries transfer technology from developed 
countries. 

In this study we focus on developing technologies through transfer of standardized 
technologies. Specifically, we analyzed Turkey’s experience and tried to develop some indicative 
lessons for other developing nations that may find it useful for their technological development. 



The Frame of Analysis 

Technology is defined as knowledge, methods and equipment which are applied to 
produce quality goods and services for a society’s or nation’s needs. Technological development 
is the advance of technology; such advance often takes the form of new methods of producing 
existing products, new designs which enable the production of products with new characteristics, 
and new techniques of management. 

The modern technologies can be divided into three categories including intermediate, 
advanced (heavy) and frontier (new) technologies. Intermediate technologies are those which are 
scientifically simple and relatively more labor intensive and less capital intensive like textiles, food 
processing, light machinery and consumer goods. Advanced technologies are scientifically more 
sophisticated, and relatively less labor intensive and more capital intensive like iron and steel, 
heavy chemicals, heavy-machinery and heavy electronic equipment. Finally, the frontier (new) 
technologies are standardized and improved significantly, and general information is not universally 
available on this category, like those associated with aerospace and computer industries. 

The development of these technologies is a continuous and accumulative historical 
process which can be explained by the TLC hypothesis which has been tested empirically for 
many technologies. 1 

According to TLC hypothesis, because of the economical and technical reasons, it is 
quicker, cheaper and easier for developing countries to transfer standardized technologies. When 
technology is standardized, the relative importance of scientific and engineering requirements 
becomes less important and the cost of unskilled labor begins to be more important. Thus, those 
countries that manage to acquire standardized technology and have both a relatively low income 
and low wage labor cost can provide a comparative advantage which enables them to capture a 
large portion of the existent market. 

Once a new technology is standardized, the speed at which followers adopt and diffuse 
it differs widely. Empirical evidence indicates that some followers have been struggling to adopt 
many technologies and become originators in a relatively short time. The speed of adoption, 
diffusion and the absorption of standardized technologies and the change from follower status to 
originator status depends on several factors: the size of the national economy, the availability of 
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natural resources, and most of all the quality of human resources. 

It is expected that nations with large economies introduce a standardized technology 
quicker than nations with small economies. The countries with large economies would normally 
have greater financial resources, bigger research and development departments, larger 
experimental facilities, and most of all larger markets to absorb the products of standardized 
technologies. 

Abundant natural resources, such as raw materials, food and labor forces, provide the 
capital required for imported technologies which in turn increase the rate of diffusion and the 
number of technologies which are adopted. Natural resources help to increase a nation’s 
economic growth and growing economies would increase the adoption rate of standardized 
technologies. Thus, a nation with plentiful natural resources will adopt standardized technologies 
in a relatively short time since it has economic surplus and demand. 

Although the size of both the economy and the natural resources is important, high quality 
human resources are the vital factors influencing the speed of followers’ technological 
development. A high quality and large quantity of human resources are essential for technological 
development. A large number of today’s researchers subscribe to a theory of which Theodore W. 
Schultz is a leading exponent, that human resources are a form of capital, a produced means of 
production, in which the resultant product is investment. 2 Lately, Frederick H. Harbison summed 
up the importance of human resources by stating that human resources, not capital, nor income, 
nor material resources, constitute the ultimate basis for the technological development. 3 

The human resources required for technological development include entrepreneurs, 
managers, scientists, engineers, technicians, workers and the population in general. A high level 
of education in each of these groups and their motivation (will power) and continuation to adopt 
new technologies and accept their products are positively related to followers’ technological 
development. 

The quality of human resources needs continuous education and training as a supply 
factor for modern technologies. General education increases the performance of all human 
resources from the general population to the top managers by encouraging qualities for the 
development of knowledge, skills, know-how and know-why. 

Quality of human resources can also generate market demand for products and services 
of modern technologies. A developing nation with a large-sized population, and large export 
sectors, usually has the necessary market for technological development. However, the market 
can be expanded through increasing the population, integrating the population and the less- 
developed parts into the whole economy, and increasing exports through increasing quality and 
international competitiveness, all of which require a high level of technological as well as 
managerial skills. . 

Turkey has succeeded in developing some of the advanced technologies through utilizing 
its high quality human resources. By educating, training, organizing, and utilizing its human 
resources, Turkey generated the other necessary factors for technological development. 



Research Methodology 

This study covers the technology transfer agreements signed between 1989-1993 period 
in Turkey. The first study on the same issue was completed in 1989 covering a period of eight 
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years (1981-1988). 4 During the first period, 332 licensing agreements were signed, and 263 of 
them, representing 80 percent, were examined. The second study covers the period from the 
beginning of 1989 till end of the first quarter of 1994. During this period, 293 licensing agreements 
have been approved by the Undersecretariat of Treasury and Foreign Trade (Treasury), 176 of 
them representing 60 percent have been examined. It has been decided by the researchers that, 
60 percent representation of the population would be adequate to make sound generalizations. 
As it has been explained below, the combination of quota and random sampling techniques have 
been used to select the files to be examined for this study. 

The following table shows the number of licensing agreements signed in each year during 
the given period. First the distribution of cases was calculated, and then a quota was assigned to 
each year. 



Table 1 . Licensing Agreements and Distribution 



Years 


Number of 

Agreements Approved 


Distribution 

% 


Assigned Quotas 
(# of Agreements) 


1989 


74 


26.0 


47 


1990 


70 


24.0 


42 


1991 


56 


19.0 


33 


1992 


48 


16.0 


28 


1993/94* 


_45 


15.0 


j 26 


Total 


293 


100.0 


176 



* First quarter of 1994 



After setting the quota limits, the files have been selected randomly to guarantee equal 
representation of the cases. 

The data were gathered from the original licensing/know-how agreement files available 
at the General Directorate of Foreign Investment of Treasury. The names of the firms were not 
identified either in written reports or oral presentations. In order to tabulate the findings, a check- 
list type of form has been developed. The second round of the study is mainly done for the 
purposes of updating the original study. However, some additional data, such as the format of 
the licensing agreements, lump-sum payments, if any, form(s) of royalty/licensing fee payments 
were gathered. 

The obtained data were tabulated first, and, then the frequency and distribution of the 
cases have been calculated. Some of the items were cross-tabulated with each other, and 
valuable results were obtained. 



Research Findings 

Nearly two-thirds (62.5%) of firms in the sample was independent domestic firms, and 16.5 
percent was affiliated to the suppliers either in the form joint venture, or subsidiary company of 
the licenses. The distribution of agreements shows almost all manufacturing sub-sectors were 
represented in the sample. Twenty-five percent of licensees is operating in service sector, namely, 
hotel-motel management, banking, insurance, and consulting services. 
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